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This agreement, was made in 01/07/2025
between:

Establishment number; 3-75285
Authorized Signatory: Ali Abdul Rahman AlSahli
Capacity of; Executive Manager

Referred to hereinafter as (First Party).

And; WALEED YOUSEF MOHAMMED ALOMAYRI
Nationality: Saudi Arabia
National ID: 1092475134

Referred to hereinafter as (Second party).

And together they are referred to as (the two parties
or both parties).

The above details shall be deemed as an integral part of this contract, and
together with its annexes, they form an integrated unit and are considered
part of the contract to be interpreted and complemented by each other.
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Parties Information:

First Party's Information
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National Address

,51912 -
Phone Number 063401190
Mobile Number 0557885599

Email

Second Party's Information
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Gender Male

Marital Status Single

Religion Muslim

Birth Date 28/09/1992

I

National Address

Mobile Number 0558535270
Email Zxer2013@gmail.com
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Contract Conditions: pdlad) 3 g
Job Title Finance Manager ol ol byl ol
Work Domain Inside Saudi aysgeudl 31> Josdl Yl
Work Location Shomasyah Qoo Jogll ,i0
Work Type Full Time JolS plgs Jooll g9

2. Contract Period Aal) 3 2

The contract shall be effective for an unlimited 83020 & d00) Lol 138 Sl (S
period which starts from the joining on day 53lgll iVl gy 8 Josl) il bl 8o b oo fas

The second party shall be under probationary @ ylo o) cpo 1 Logs 0 psie &y 8 8] il 8l g

period of 0 days beginning from the joining date oVly s Vlg sl St 555] bl s S Vo Jal
and it does not include Eid AL-FITR holiday nor

Eid AL-ADHA holiday nor sick leaves. 400
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4. Work Hours & Weekly Rest

Normal working days shall be 5 days per week — Joell olebu 31 ¢ gowVl 59 pbl 5 o cslell Jagl pbl sax
and working hours shall be daily as 8 hours. In gl @5, gy 2 il Bl g .olelu o gl
addition, the second party shall be entitled to 2

rest day per week.

5. Annual Leave L gl &l Ay 5

The second party shall be entitled to a paid 30 liao ,>Vl acgdan dugiw 8] ple JS oo il Oyl s
vacation of 30 calendar days, each year. W 0y98) oy

The second party shall be given the following

wage and benefits: il Ualy oValy 2 el bl i

Basic Wage 3753 sVl 2V
Housing 938 oSaudl
Transportation Jadl J
Commission 0 W¥gosll
Others . I ERTITAVRY
* Including transportation Jadl J Jals*

The first party pays the second party each month a g b (5216) 8,38 )21 sl & ol JoVI 8, lall g8y
total amount of (5216) Saudi riyals. o JS algs s
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7. Second Party's Bank Account

*
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Information
Bank name Rajhi Bank ol a0 2
IBAN SA5580000267608010128401 oluVl pd,

8. First Party's Obligations

Providing the second party with health care in accordance
with the rules and regulations of Cooperative Health
Insurance Law.

Registering the second party in General Organization for
Social Insurance (GOSI) and fulfill the payments of
contributions according to their systems.

Granting the second party annual leave, official holidays
and sick leave as required by the labor regulations approved
by the Ministry of Human Resources and Social
Development.

Returning to the second party all certificates or documents
that has been submitted.

Paying the first party wages and settle his entitlements
within a maximum period of one week from the date of the
end of the contractual relation. If the worker ends the
contract, the employer shall settle all his entitlements within
a period not exceeding two weeks.
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9. Second Party's Obligations

To finish assigned work in accordance with the principles of
the profession and in accordance with the instructions of
the employer, if these instructions do not violate the
contract, order, public morals, or has a potential danger.

To take adequate care of the tools and tasks assigned to
and the first party's ores that at the second party's disposal
orin whichin his/her

custody, and restores the first party's materials that did not
consumed.

Approval of the first party deducting the prescribed
percentage from him/her from the monthly wage to
participate in the General Organization for Social Insurance.

Committing to good behavior at work and at all times
committing to law, rules, and etiquette in kingdom of Saudi
Arabia. As well as rules, regulations and directives enforced
by the first party and bearing all fines about breaching the
regulations.

To provide all assistance and support without additional
wages in the event of disasters and threats to the safety of
the place

of work or the people working in it.

To undergo medical examination according to the first
party's request prior to or during the course of work in order
to ascertain whether he or she is free of chronic diseases or
occupational diseases.
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10. General Provisions dle alsa) 10

The Labor Law and its executive regulations and the

ministerial regulations and resolutions and the ,
pabis axiVg a)lie)l ollyally eolglly dyiseiall aixiVy Jasll ol UgS,
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organization?s work regulation approved by the Ministry of
Human Resources and Social Development, shall be the
reference in all matters not explicitly stated herein, and it
shall be deemed as an integral part of this Contract. In
addition, this Contract replaces all previous agreements and
contracts including oral or written if any.

Both parties agreed that the addresses stated at the head of

this Contract are the official addresses for exchanging  awelbull (ugbisll s Jasll o (59 dxgoll cuglisll ol sl 0l bl 3l
notifications, announcements and warnings and the  auwolby ax> wls Olblxoll yusig ol Vg ol UasVlg ol lew Yl Jslal
correspondence is considered a legal argument.

Both parties acknowledge that they have known and

dgaing Aisl 118 plS>1 JS Logdg lale 18 Lagsl 0l bl 12
understood all the provisions and contents of this contract. 90459 AT S8 lagss gl sl 2

The singular form includes the plural and the plural form

includes the singular, and the reference to one gender o> J] 8, LaVlg o3,00)l Jouis gecel dgnog gaxdl Jois 5,0l dono
means both genders, and the reference to persons includes omabl] oleaVl Jouis ol VIl ] 8,LiVly il (siss 1>lg
natural and legal persons unless the context of the text S e paidl Blow paisy pl bo puylucVly
requires otherwise.

References to any law, regulation, decision, or instructions : e .
Jouis il e Ologlsi of 1,9 5l &V gl ol 5l (5] 8, Lio¥] it

shall be interpreted as including amendments that may ] .
»Y o0 00 pude bl sl oMol

occur to them from time to time.
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